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South Texas Electric Cooperative
Hurricane Season
It’s hurricane season again, and with that comes wind, rain and destruction. NOAA forecasters are predicting above average hurricane
activity this year-which would make it the seventh consecutive above
average hurricane season.
Thus far, the Atlantic has produced three named storms—Alex, Bonnie
and Colin. The upside is that none of them impacted the U.S. aside
from some much needed rain. Granted this doesn’t seem significant
but what is interesting is that typically this isn’t “normal” as we tend
not to see our “third” name appear until early August thus being true
to the NOAA forecast of being above average activity this year.
During August, the areas to monitor are in the western and central
portions of the Atlantic Ocean, the Caribbean, and the Gulf of Mexico.
The increased activity that is anticipated this year is due to several climate factors including
the ongoing La Nina that is likely to remain throughout the hurricane season, and warmer
than average sea surface temperatures in the Atlantic Ocean and Caribbean Sea.
Take basic steps now to ensure your safety should a storm hit. Some items to consider:
determine your risk, develop an evacuation plan, assemble disaster supplies, get an insurance checkup, strengthen your home, help your neighbor, and complete a written plan.
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Special points of interest
• 43 employees recognized for a
total of 555 Years of Service
• STEC awards scholarship
recipients
Mission Statement
South Texas Electric Cooperative’s mission is to provide the infrastructure and services to deliver
reliable and economical electric power to a diversified membership.

MANAGER’S MESSAGE
As I enter the final six months of my tenure with STEC, one would think that the pace of events would
slow. In fact, not only is the pace increasing, but the number of issues we are facing is also increasing.
The hot summer weather and increased electrical demand, coupled with reduced generating capacity,
higher natural gas prices, and a conservative ERCOT operating philosophy have led to much tighter reserve margins and higher energy prices. Staff continues to advocate for sensible market reforms that will
help retain existing generation and incent new generation builds. That effort is increasing in scope, and a
resolution will likely not be determined until next year.
The Board of Directors and Staff just completed an update to the STEC Strategic Plan. The updated plan
will be rolled out in the very near future. Key Initiatives aimed at implementing the strategic priorities
identified during the planning process will be developed over the next few months.
Contemporaneous with the strategic planning process, the Board of Directors is actively engaged in a
facilitated search for STEC’s next General Manager. The updated Strategic Plan will provide the next GM
with a road map of priority issues to be addressed over the next 3-5 years, and it will ensure that the
Board and the new manager are on the same page with regard to those priority issues.
Strategic planning has also been taking place with regard to STEC’s Power Supply Portfolio. Several workshops have been held with the Board and Member Staff to evaluate the current portfolio, projected
Member load growth, and options available to serve Member load. Final decisions on the portfolio size
and composition will be made once a clearer picture of ERCOT market reforms is available.
On the power transmission front, significant projects are underway and in the planning stage. Second
circuits are being added to the Bakersfield to Big Hill and San Miguel to Lobo 345kV lines. Planning for
the new 345kV line to be built from San Miguel to the Lower Rio Grande Valley is also a priority. STEC will
build the San Miguel to Hebronville portion of that line, and construction will be completed in 2026.
Compliance efforts are also increasing and accelerating. STEC has experienced three Texas RE/NERC audits over the past 3 years. Preparing for those audits, participating in the audits, and providing data in
response to follow-up questions requires a significant amount of Staff time and resources. We expect
that demands on this front will only increase in the future.
Finally, the summer heat has led to increased awareness of the need for employees working in the heat
to hydrate. We have also seen an increase in minor incidents involving vehicles. Safety personnel will
continue to monitor, train, and implement corrective actions as necessary to protect employees and
property.
As my remaining time with STEC is rapidly drawing to a close, I remain confident and optimistic about
STEC’s future. That confidence and optimism has its roots in the dedication and capabilities of STEC’s
employees, who come to work each day committed to serving the needs of the Members.
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SOUTH TEXAS ELECTRIC COOPERATIVE
BOARD OF DIRECTORS NEWS
•
•

BOARD OF DIRECTORS
Barbara S. Miller

The Annual Membership Meeting took place on May 26th at the Spring Creek
Place Event Center.
The Board approved individual resolutions for the Loxley and Castroville substation properties that provide management authority to execute the purchase documents. A resolution from Medina Electric Cooperative requesting a new delivery point was accepted.

Ron Hughes

President
Vice President
Secretary/
Treasurer

Paul T. Brysch, Jr.
Larry Huesser

Asst. Secretary/
Treasurer

•

The Board approved the purchase of additional switches and breakers for the
Fowlerton 345 kV terminal additions.

Bobby Bauch

Director

•

Cory Allen reported on the 2022 Transmission Cost of Service (TCOS) Matrix and
the San Bernard Asset Transfer Filing.

Brad Bierstedt

Director

•

The 2021 Financial Audit report prepared by Bumgardner, Morrison, and Company was accepted by the Board.

James Coleman

Director

Bruce Elliott

Director

Ricky D. Graff

Director

Brian Acosta

Director

Donald Herrmann

Director

Varzavand “Avan” Irani

Director

Gary Raybon

Director

Trey Grebe

Director

•

The 2021 Capital Credit Allocations were approved by the Board.

•

A Resolution that amends and restates the NRECA Retirement Security (RS) and
401(k) Pension Plans was approved by the Board.

•

Mike Wenske, with Bumgardner, Morrison, & Company presented the 2021 IRS
Form 990 – Return of Organization Exempt From Income Tax.

•

Don Gray’s insurance renewal recommendations were approved by the Board.
Gray and Company will continue to represent STEC on insurance matters.

•

Jane Krause presented the 2023 Operating and Capital Budget Schedule to the
Board.

•

The Board approved organizational changes to add a Contracts Coordinator and
remove the Construction Leadman position.

•

Blaine Warzecha

Director

Jane Krause announced Fitch Rating affirmed STEC’s A+ credit rating and revised
the outlook from negative to stable on April 13th.

Trey Ruschhaupt

Director

•

EleCo Solutions, a consulting firm, was approved by the Board to conduct the
wage and salary evaluation.

Mike Ables

Director

•

President Barbara Miller will attend the 2022 Employee Service Awards Luncheon.

Sammy Condra

Director

•

Contributions to the NRECA International Program and the CFC Integrity Fund
were approved by the Board.

•

The Board approved four organizations for the 2022 CoBank Sharing Success
Program.

The Board of Directors of South

•

The Board approved the execution of an agreement to replace Sam Rayburn’s
Continuous Emissions Monitoring System (CEMS).

are rural electric leaders who have

Clif Lange presented the May CDR and Final Summer SARA and summarized the
Independent Market Monitor (IMM) reports to the Board.

their distribution system or are

John Packard and Diana Liebmann completed the 7th Generation Portfolio Strategic Planning Workshop on June 23rd.

system.

•
•
•

Strategic Planning meetings with the Board and senior staff are scheduled for July
28th and 29th.

Texas Electric Cooperative, Inc.

either been elected to the Board of
managers of their distribution
The Board consists of

two representatives from each of
its nine Member Cooperatives.
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Human Resources
How to Retain Your Team through the
Great Resignation
The Great Resignation has opened our
eyes to the importance of creating environments where employees can thrive.
Employee retention is at critical mass.
People aren’t only looking for retirement
packages or attractive benefit portfolios;
they want a strong company culture.

Welcome to STEC:
Blake Daniel – Engineering Assistant
Clint Ohrt – Groundsman
Dave Gajer – Lead Mechanic
Karen Whiteley – Human
Resources Assistant
Logan Johnson – Relay
Technician
Nicholas Kouches – Apprentice Lineman

increasingly important to today’s workforce-employees who feel connected at
work, report higher status of well-being,
and job satisfaction.
Great Culture is Sustained Through Investing in Development

A resilient work culture begins and
thrives through attentive leadership that
listens to their teams’ concerns and gives
them the support they need to be successful.

Investing in your employee’s development is critical to creating a great work
culture. Rarely is someone content to
stay in the same position and role for a
lifetime. Employees want to learn, grow,
and rise in rank. Create a culture that
celebrate development and advancement.

Great Culture Starts With Onboarding

How to Create a Positive Work Culture

How you onboard new employees speaks
volumes about how much you prioritize
their success and well-being. What will
your employee’s experience be on the
first day of the job? Is their equipment
ready and waiting? Have you fully
briefed their coworkers and team about
their new role? It matters that there are
resources and clear communication
when you are onboarding.

1.

Set clear department goals

2.

Promote the Cooperative goals

3.

Prioritize Respect

Resources: “According to System Six” by Chris Williams and Katie Heinz article “What is culture? How
to build a positive environment.”

Great Culture is Strengthened Through
Connectivity
Finding ways to make connections and
build healthy working relationships are

Accounting & Finance
The 2021 year-end reporting has been completed. Some of the major reporting requirements
are the completion of the NRUCFC Form 12, completion of the 2021 Financial Audit and the IRS
Form 990, Bond and Lender Compliance Certifications, and the Earnings Monitoring Report filed
with the Public Utility Commission. One of the final aspects was the annual update to S&P
Global Ratings and Fitch Ratings. As an immediate result of Winter Storm Uri in February 2021,
both of the rating agencies placed STEC on a credit watch negative. After our updated reporting, S&P affirmed STEC’s ‘A’ rating and Fitch affirmed STEC’s ‘A+’ rating and both credit
watches returned to a stable outlook.

STEC has also completed the annual insurance renewals with most of the policies renewing July
1st. Our insurance consultant Don Gray, Asset Accountant Christine Carter, and staff worked
closely with the insurance carriers to obtain the best policy coverages and premiums possible.
Accounting has been working with Cory Allen on the transfer of the San Bernard Electric Cooperative transmission and substation assets. The filing
was made with the Public Utility Commission on June 23, 2022. Final approval is expected within three months.
It is hard to believe, but the preparation of the Capital and Operating Budgets for 2023 is just around the corner. In June, the proposed schedule
for both processes was presented to the Board.
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Safety

Corporate & Member Services

We recently commissioned a new bucket truck for the Nursery Substation Department. During the
commissioning, the Terex rep went over all the safety features and best practices to use when
operating the unit. He stressed the importance of inspecting the equipment and its controls prior
to use. He also stressed the importance of setting up the equipment correctly so that it is balanced.
We held pole top and bucket rescue training in Quarter 1 for the vast majority of our Power Delivery groups. If the training had to be used, it would be done so in a situation that involves human
life and is near live or energized equipment and parts. One that no one really wants any part of.
We spent a great deal of time discussing preparation and planning for tasks that occur near energized equipment and parts.
The JHA and Job Briefing are utilized to identify the controls necessary to prevent an event from
happening. Always identify the 9-1-1 address prior to work beginning so that, in the event emergency personnel need to be dispatched to a site, it can be done quickly and without hesitation.
Always consider how equipment is staged at the job site. Could rescue efforts be affected by how
the equipment is positioned? Is your climbing gear out and ready to go? Is the hand line in place?
Because, once something happens, you will not be able to change how equipment is staged or
positioned and make it better for rescue efforts.
There are a few questions we should always ask ourselves: Is the equipment in good working order? Have the lower controls been tested? Always
perform these checks at the yard so that any noted deficiencies can be corrected by the Mechanic prior to starting work at the prospective job site.
If you are new to operating a bucket truck or do not use them but regularly, familiarize yourself with the lower controls. Practice using the lower
controls at every opportunity so that you become more proficient. This was an opportunity for improvement identified during the hands-on portion of training this year.

We should also ask ourselves these housekeeping questions: Is access to the lower controls free and clear of hazards? Do not hang tools or material on designated handholds on the equipment. This could hinder your ability to maintain three (3) points of contact while ascending and descending the access ladder.
Is everyone trained accordingly? If working in a bucket or on a pole around energized equipment and parts, one must be trained in First Aid and
CPR, know how to distinguish live parts, and know how to determine nominal voltages. If climbing a pole, one must also be a Qualified Climber.
If a rescue situation occurs, the emergency steps are as follows:
1. Call out to the victim and determine if they are responsive.
2. Evaluate the situation to determine that it is safe for you to perform the rescue. There may be a situation, like the truck being energized, that
does not allow you to safely initiate a rescue.
3. Call for help. Call 9-1-1 and System Operations.

4. Start the rescue, if you’ve determined it is safe to begin rescue efforts. Only begin the rescue if it’s safe to do so.
Prevention is key. Utilize our permitting processes and JHA/Job Briefings to identify the hazards associated with the task you or your crew have
been assigned. Take an extra minute or two, if that’s what it takes to ensure all scenarios have been considered. And, if emergency response is
required, stay focused and fall back on your training.

Compliance Department
The Compliance department and SMEs continue to work with INPOWERD, STEC’s compliance consultant, to review and enhance our current program.

Since February, STEC has been involved with a Texas RE audit regarding Facility Ratings as defined by FAC-008. On July 8th,
we participated in an exit briefing with Texas RE and confirmed that STEC had a successful audit with no findings.

5

Environmental

Corporate & Member Services

Sam Rayburn Power Plant’s Prevention of Significant Deterioration Permit was successfully renewed on June 9, 2022 and will be in effect for the
next 10 years. PSD permits are not designed to prevent sources from increasing emissions. Instead, they are meant to protect the public health
and welfare, preserve, protect, and enhance air quality, along with several other benefits.
The Pearsall and Red Gate Power Plants conducted 40 CFR Part 60 JJJJ and 40 CFR Part 63 ZZZZ testing in June to check emission levels of nitrogen
oxides, carbon monoxide, oxygen, and carbon monoxide destruction efficiency. This is important for those plants, as they do not have a continuous emissions monitoring system. The results will then be submitted to TCEQ.
In April, the Semi-Annual Deviation Report was submitted. This reporting is required, as well as the probable cause of the deviations and any corrective actions or preventative measures taken for each emission unit. STEC strives to keep deviations to a minimum so we can help protect the
environment and run efficiently.
Speaking of the environment, summer has definitely arrived here in Texas with recordsetting high temperatures. Along with the heat, there has been very little rainfall, so conserving water is very important this time of year. Here are a few tips to help conserve
water:
Install water-saving shower heads or flow restrictors
Check faucets and pipes for leaks and fix leaking taps
Plant drought-resistant trees and plants
Consider getting a rain barrel (for those times that it does rain) to use when watering the garden
Only run the dishwasher or do laundry when there is a full load

IT Department
In todays world, we live and die by our cell phones. They have become an everyday necessity in our lives (or so we think).
However, we need to be aware of smishing. Smishing are attacks that occur when cyber attackers use SMS, texting, or similar
messaging to trick you into taking an action your should not. Perhaps they fool you into providing your credit card details, get
you to call a phone number to get your banking information, or convince you to fill out an online survey to harvest your personal information. Just like in email phishing attacks, cyber criminals often play on your emotions to get you to act by creating
a sense of urgency or curiosity, for example. However, what makes messaging attacks so dangerous is there is far less information and fewer clues in a text than there is in an email, making it much harder for you to detect that something is wrong.
Here are some questions to ask yourself to spot the most common clues of a messaging attack:

•

Does the message create a tremendous sense of urgency attempting to rush or pressure you into taking an action?

•

Is the message taking you to websites that ask for your personal information, credit card, passwords, or other sensitive
information they should not have access to?

•

Does the message sound too good to be true? No, you did not really win a new iPhone for free.

•

Does the linked website or service force you to pay using non-standard methods such as Bitcoin, gift cards or Western
Union transfers?

•

Does the message ask you for the multi-factor authentication code that was sent to your phone or generated by your
banking app?

•

Does the message look like the equivalent of a “wrong number?” If so, do not respond to it or attempt to contact the
sender; just delete it.

If you get a message from an official organization that alarms you, call the organization back directly. Don’t use the phone
number included in the message, use a trusted phone number instead. For example, if you get a text message from your bank
saying there is a problem with your account or credit card, get a trusted phone number on your bank’s website, a billing
statement, or from the back of your bank or credit card. Also remember that most government agencies, such as tax or law
enforcement agencies, will never contact you via text message, they will only contact you by old fashioned mail. When it
comes to messaging attacks, you are your own best defense.
Resources: Stop That Phish: https://www.sans.org/newsletters/ouch/stop-that-phish/
Social Engineering: https://www.sans.org/newsletters/ouch/social-engineering-attacks/
Vishing: Phone Call Attacks: https://www.sans.org/newsletters/ouch/vishing/
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Power Delivery
Line Crew
Crew 2 tested line arrestor at Red
Gate. Replace poles on the Placedo
to Vanderbilt line. Adjust and cut in
new switches at Van Hum GOAB.
Pole change out on the Pawnee to
San Miguel line. Line rehab on the
Rayburn to Highlands line.
Crew 3 replaced poles at Pleasanton.
Maintenance and pole change out on
the San Miguel GOAB. Replaced poles
on the Weser to Charco line. Replaced poles on the Driscoll to Central line. Bird nest removal East. Pole
change out Kamey to Placedo line.
Trimmed trees at Big Oak.

System Operations
All System Operators have attended the 2022
ERCOT Black Start training and received their
continuing education hours (CEHs). The ERCOT Black Start simulator allows our operators to receive quality training (CEHs) while
exercising the STEC Black Start Plan on the
STEC system. Certified operators must have
200 CEHs every 3 years to renew their NERC
certifications.
Chief System Operator, Steve Bolle, retired
from STEC July 2nd after 21 years of service in
System Operations department. As one operator completed his Sysop career, Brett Kasper
is starting his; by passing his NERC Certification Exam July 6th . We wish them well as
they start a new chapter in their lives.

out in the off peak hours when voltages gets
too high).
System Operators have also seen an increase
in substation break-ins in recent
months. SYSOP asks all STEC personnel entering substations to continue being aware of
their surroundings and check equipment
grounds.

Brett Kasper receiving his NERC
certification

On the operation side of things, due to the
recent heat wave and dry conditions , operators have been busy keeping substation power factors above .98 and voltages up (by placing capacitors in during day and taking them

Engineering Department
Engineers, Eric Fassnidge and Dung Nguyen, attended the Schweitzer Engineering Laboratories
Lone Star Seminar in San Marcos on June 15 and 16. They attended hands on exercises for Transmission Relays and Transformer Relays as well as Protection Trouble Shooting Lab Exercises.

Valley Office News
Southmost Substation

Southmost Substation- Temporary Installation

The temporary 35kV installation that serves SpaceX load was energized on April 13. On May 22, during a severe lightning storm, a 3300A fault occurred on the bushing of the temporary 35kV recloser.
The recloser operated but the fault was on the source and load side bushings, tripping the differential
bus lockout. The recloser was replaced with a 69kV breaker and the transformer was returned to
service.
Red Gate Switch Station
End-to-end relay testing of the Red Gate Switch Station to AEP N. Edinburg-Falfurrias occurred on May
25. Relay testing is complete.
While replacing the transformer bushings, the technicians found the new bushing lead stud connector
had 1 ¼” diameter and the existing bushing lead stud connector had a 7/8” diameter. An adapter is
being fabricated to fit the new bushings. The adapter and the bushings will be installed the week of
June 13. Transformer testing will begin June 20 and the transformer will be energized by July 7. An
outage has been coordinated with MVEC to transfer McCook 1 and McCook 2 Substations to Red Gate
Switch Station.
Faysville Substation
Lambda completed the transformer, pier, containment pit and control house foundations and have
installed the security fence. Due to ground water levels, they had to slurry each pier. The
138/12.47kV, 15/28MVA transformer was delivered on June 16th.

7 Red Gate Switch Station-Bushing Adapter

Power Delivery
Technical Services Department
Microwave Radio Upgrades
Communications technicians have been preparing several sites for the replacement of the licensed microwave radios. The upgrades provide increased
performance and network capabilities for use by substation metering, relaying, and security systems.
This work includes wiring power feeds, rearranging alarm units, and installing
equipment racks. The first of these radio links was placed into service and the
other six sites are scheduled for completion this summer.

Hondo RTU Upgrade
Bo Alvarez and Warren Buchhorn installing the
new radio at Rio Grande City MW.

The Remote Terminal Unit at the Hondo station was replaced with an upgraded unit. The new RTU allows digital communications to substation devices
and provides more meter and relay data to System Operations. Existing alarm
wiring was transferred, tested, and the station transformer meter was connected and checked for accuracy.

Mobile Radio Console Replacement
A mobile radio UHF console upgrade at the
.System Operations and Backup Center was
completed. Technicians worked with the
system vendor to commission the hardware and perform field tests with mobile
units. The new system provides improved
capabilities and integrates several Operator functions onto one screen, allowing
Sysop to quickly see needed information.

New Mobile radio console at the Backup
Control Center.

Amos Brown wiring the Hondo RTU

Microwave System Maintenance
STEC technicians perform radio maintenance on a regular interval throughout
the microwave system. The work includes checking radio frequency and
power levels in accordance to FCC licensing. Any alarms are resolved and detailed documentation is compiled for history and compliance records. Technicians manage several models of radios, each with their own testing procedures.
Substation Voltage Reduction
The summer months bring the opportunity to implement voltage reduction at
the substation voltage regulators to reduce our member’s customer loads
during anticipated ERCOT peak load intervals. In preparation for this process,
voltage regulator SCADA communications were verified to ensure that voltage reduction capability was functional.
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Bo Alvarez and Steven Reyna check radio
alarms

Power Supply
Pearsall Power Plant
Pearsall Power Plant Operators successfully
completed ERCOT black start compliance
testing on 4/7/22. The compliance testing
involved completely isolating the power plant
from the ERCOT grid, starting up the plant
gensets from a 250KW black start generator
and carrying load for three of the four aggregates making up the plant.

Maintenance personnel continue performing
preventative maintenance based on running
hours to keep the gensets reliable during the
peak power demand months. Plant staff will
continue with 24K maintenance intervals in
September.

Operators completed a three-day course on
black start simulation training to increase
their knowledge on how to energize and
restore the ERCOT power system during a
blackout situation.

Black Start simulation training.
Ramon Perez & Carlos Tijerina
pictured above.

Pearsall Power Plant Maintenance team completed the 24K maintenance interval for genset 24 and released it back to QSE on 4/13/22.
The 24K maintenance involves reconditioning
the 2 turbochargers, performing multiple
functionality checks and providing measurement records for the gensets. The whole team
is involved in making sure all equipment and
jobs are completed safely and accurately by
performing LOTO to ensure the maintenance
is safe to start and by following procedures to
perform the work correctly. The plant
maintenance team started 24K maintenance
for genset 23 on 4/27/22 and was able to
release the genset back to QSE on 5/13/22.

Black start compliance testing. Left to right;
Edmond Mattingly, Carlos Tijerina, Ramon
Perez, Jeremy Deleon, & Brandon Cremeens.

Sam Rayburn Power Plant
The Sam Rayburn Power Plant maintenance crew assisted with the relocation of the standby
generator, G6. The new location is within the 69kV Substation where it will serve as the standby
power source for one side of the new switchgear for the Nursery facility. Now that the unit has
been moved, they will begin working on the electrical a fuel supply connections to put it back in
service.
Sam Rayburn plant staff are in the process of planning a fall outage scheduled for October 23rd
through November 18th. The outage will include replacement of the continuous emissions monitoring system (CEMS) responsible for ensuring emissions compliance with air permit requirements. Other planned activities include the replacement of the oxidation and selective catalytic
reduction (SCR) catalyst in all three heat recovery steam generators (HRSGs), a major, rotor-out,
inspection of the Unit 10 generator, and replacement of the high pressure turbine and combustor components on Unit 9.
Plant personnel have been working with Black & Veatch on two major engineering projects underway at the Sam Rayburn plant. One project involves upgrades to the fuel oil forwarding system for the gas turbines to ensure more reliable operation when utilizing diesel fuel. The second
project will include the demolition of Units 1 and 2, the 100,000 gallon elevated water storage
tank, and the auxiliary boiler at the plant. Black & Veatch is providing engineering and technical
assistance with the development of specifications for the two projects. Demolition activities are
expected to commence later this year and upgrades to the fuel oil system are already underway.
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Power Supply

Red Gate Power Plant
As a result of the piston failure on Engine 1 in
late 2019, Wartsila identified an additional 57
pistons in 6 separate engines that they recommended for replacement. Red Gate Power
Plant staff worked with Wartsila personnel to
remove all 57 pistons prior to the summer
running season to avert major engine damage
that might have occurred if another piston
had failed in service.
Other activities completed at the plant during
the previous quarter included:

•

Completion of the 5-year plant fire system inspections in conjunction with
Western States Fire Protection

•

Preventative maintenance on the emissions control systems in preparation for
annual emissions testing

•

Infra-red inspection of engine exhaust
systems to identify broken or leaking

exhaust bellows

•

Completion of the 12,000-running hour
maintenance on the generators and
turbochargers in Aggregate D (Engines
10, 11, and 12)

•

Routine sampling of transformer oil on
the main step-up transformers and
auxiliary transformers

•

Confined space entry, cleaning, and
maintenance on the plant oil/water
separator in conjunction with Clean
Harbors.

Wholesale Marketing
Spring and summer have been a tale of hot and dry for STEC and ERCOT. 2022 rainfall for Victoria is:

.
a

With the lack of rain, the temperatures are on the rise as high pressure
has dominated the state. The average high and average low have been
4-5 degrees above normal for April
through June and the overall average
temperature for those months has
been 3 degrees above the mean.
There is growing concern that summer 2022 will rival summer 2011 for
the hottest all-time summer for Texas.
For each of the three months of Q2,
STEC set a new monthly peak not
including the addition of San Bernard. For April and May, the average daily peak was above the 2021
peak set for those months. Finally,
the monthly energy totals for STEC were up 11%, 20%, and 16% respectively (not including SBEC).
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Employee Standing Committee
Through a donation matching program STEC and the CoBank Sharing Success Program each donated $2,500 to the following organizations: Aurora House, Medina Children’s Home ,Pain To
Purpose, and Perpetual Help Home.

Giving Back to

Our

Communities
Employee
Volunteer
Hours
as of 08/01/22

Charitable
Giving &
Corporate
Support

329

$24,999
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July 2022

CORE VALUES
Safety
Integrity
Teamwork
Communication

South Texas
Electric
Cooperative
2849 FM 447
P.O. Box 119
Nursery, Texas 77976
361.575.6491
www.stec.org
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Safety Committee
HR/Health & Wellness (Substation, SYSOP, Power Plant,
Tech Services Transmission & Wholesale Marketing–
Sam Rayburn Location)
HR/Health & Wellness (Admin, CMS, Acct & Finance, and
Engineering—Sam Rayburn Location)
HR/Health & Wellness (Red Gate Power Plant & Donna)
HR/Health & Wellness (Pearsall Location)
Employee Standing Committee
Safety Meeting (Power Supply, Engineering, SYSOP &
Administration-Sam Rayburn Location)
Safety Meeting (Transmission, Substation & Tech
Services-Sam Rayburn Location)
Safety Meeting (Red Gate & Donna Location)
Safety Meeting (Pearsall Location)
Committee / Board Meeting
Supervisor Meeting

July 7

July 12
July 12
July 13
July 14
July 14
July 18
July 19
July 20
July 21
July 27-28
July 28

August 2022
HR/Health & Wellness (Substation, SYSOP, Power Plant,
Tech Services Transmission & Wholesale Marketing–
Sam Rayburn Location)
HR/Health & Wellness (Admin, CMS, Acct & Finance, and
Engineering—Sam Rayburn Location)
HR/Health & Wellness (Red Gate Power Plant & Donna)
HR/Health & Wellness (Pearsall Location)
Employee Standing Committee
Safety Committee
Safety Meeting (Power Supply, Engineering, SYSOP &
Administration-Sam Rayburn Location)
Safety Meeting (Transmission, Substation & Tech
Services-Sam Rayburn Location)
Safety Meeting (Red Gate & Donna Location)
Safety Meeting (Pearsall Location)
Committee / Board Meeting
Supervisor Meeting

Aug 2

Aug 2
Aug 3
Aug 4
Aug 4
Aug 4
Aug 15
Aug 15
Aug 17
Aug 18
Aug 24-25
Aug 25

Years of Service
Power Delivery
Allen Moeller
30 years
Dwain Garber
25 years
Bradley Graham
25 years
Steve Bolle
20 years
Arthur Gifford
20 years
Cynthia Haynes
20 years
Terry Vaughn
20 years
Ty Haschke
20 years
Brett Temple
20 years
Travis Gillig
15 years
Matthew Bernhard 15 years
Bobby Fojt
10 years
Kyle Janak
10 years
Carlos Barrera
10 years
Arturo Martinez
10 years
Coby Schunka
5 years
Amy Seglar
5 years
Brent Bengs
5 years

Administration
Michelle Gloor
5 years
Accounting & Finance
Kimberly Perry
20 years
Christine Carter
5 years
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Corporate & Member Services
Hector Guerra Jr.
10 years
Noel Martinez
10 years
Omar Quezada
5 years

Power Supply
Delton Marbach
David Obregon
Jason Andrews
Johnny Stacy
Lewis McFadin
Kafia Delgado
John Garza
Donnie Herrera
Gilberto Pena
Jacob Elliott
Michael Pena
Ruben Tellez
Marcos Banda
Bryan Gonzalez
Eric Gomez
Efrain Pena
Jesus Serna
Jared Toles
Inri Duran

30 years
25 years
20 years
20 years
20 years
20 years
15 years
10 years
5 years
5 years
5 years
5 years
5 years
5 years
5 years
5 years
5 years
5 years
5 years

Scholarship Recipients
Not pictured is Akira Casasola
Son of Franz Casasola & Aiko
Nakada

Brooke Grones and Rebecca Hauboldt
Daughter of Kelly & Scott Grones

Carson Jander and Rebecca Hauboldt
Son of Dwight & LeAnn Jander

Joshua Munoz and Rebecca Hauboldt
Son of Mary Jane & Ysidoro Munoz
Jenny Marbach, Reese Stastny, Danielle Talley and Rebecca Hauboldt
Daughter of Delton & Katrina Marbach
Daughter of James & Cindy Stastny
Daughter of Jason & Kendra Talley

Holly Gifford, Julianna Sierra and Rebecca
Hauboldt
Daughter of Mike & Jessica Kezar

Kaitlyn Gandara and John Coyle
Daughter of Lionel & Brenda Gandara
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